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OUR MOVEMENTS ARE LED BY 
THOSE WHO ARE OPPRESSED AND 
EXCLUDED BY THE BORDER REGIME
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THE GROUP HAS TO REDISTRIBUTE 
RESOURCES FROM THOSE WHO 
HAVE IT TO THOSE WHO DON’T

WE SHARE REPRODUCTIVE WORK 
AND VALUE INVISIBLE WORK

THOSE OF US WHO ARE WHITE 
HAVE TO TAKE RESPONSIBILITY FOR 
LEARNING

WE WANT TO LEARN FROM  
CONFLICTS TOGETHER AND HAVE 
COURAGE TO TELL EACH OTHER 
WHAT HURTS

WE CREATE SPACE FOR OUR  
DIFFERENT NEEDS IN OUR  
MEETINGS AND DAILY WORK

FINAL THOUGHTS
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We are writing this manifesto based on 
the need to develop and use decolonial 
methods to work together across racial-
ization, gender and state privilege such 
as citizenship in activist groups. In the 
groups we are working in, we are racial-
ized differently, and because of colonial, 
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racist and patriarchal structures this 
gives us different conditions that affect 
how we are able to live our lives. Colo-
nial and state categorizations, such as 
‘citizen’ and ‘non-citizen’, not only create 
borders, but also very diverse conditions 
and everyday realities for us. Some of us 
experience oppression everyday while 
others of us are not directly affected, and 
oppressions work together in complex 
ways. Colonialism is still present in our 
social relations, which by default puts 
whiteness at the center. When we work 
together in decolonial ways, we have to 
decenter whiteness and in this process 
the weight is on those racialized as white. 
 So we have come together out of 
the need to think about how we, in the 



everyday work in our activist group, work 
against the hierarchies that are not just 
around us but between us. We are writing 
as a group of people who have experi-
ence of working against racial capitalism 
(in particular against deportations, the 
asylum system, camps and detention) in 
mixed groups in Copenhagen. We write 
because we face real problems in our 
collec tives – problems that could push us 
apart – but we want to fight against the 
structures that create divisions between 
us. We are writing this to hold ourselves 
and each other accountable, which means 
that this text goes out to ourselves just 
as much as to other groups who work 
against borders, camps and prisons. We 
write this as we are in a process of find-

ing strategies; we struggle with these 
challenges ourselves at times and do not 
always find the best ways.
 This text is an attempt to  formulate 
concrete ideas about how to work together, 
when we do so across differences in 
 privilege and position. We want to stress 
that we value and acknowledge separa-
tism as a valid mode of organizing in its 
own right and that black, indigenous and 
people of color do not need white  people. 
Separatism can also strengthen and 
make possible the work we do in hetero-
geneous groups or broader alliances. 
 The text is about the particular 
challenges of working across privilege. 
We know that this can be difficult to talk 
about since it brings the differences 
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among us into light. It seems especially 
difficult for those on the side of privilege, 
because it points out the continuous 
struggle with each other and ourselves 
that we have to do and what has to be 
given up. But it is important! We know that 
there is not an automatic solution, and 
talking about privilege should be accom-
panied by action and change. This text is 
an encouragement for you to formulate 
your own manifesto, perhaps by using it 
as a starting point for doing this work in 
your own groups.
 We have asked ourselves how we can 
work together in ways that breaks white 
supremacy and patriarchy? How do we do 
this in ways that do not result in individual 
guilt but collective action? How do we 

The writing of this manifest took its starting point at 
a workshop focusing on decolonial ways of working 
together where a smaller group of people put together 
notes, statements and questions in Astrid Noack’s 
 Atelier in the summer of 2018. The authors, who drew 
inspi ration from the workshop, are a group of four  people 
– two us of racialized as black, two of us as white, all 
of us with danish residence and two with a background 
of being through the Danish asylum system. We are 
grate ful and want to thank comrades and friends who 
later came with comments and adjustments. We draw 
inspir ation from a long tradition of thought and writings 
on decolonial work and racial capitalism. Our intention 
in writing this text has been to write something using 
our own situated experience of working together in 
Copenhagen, and we hope that it might be useful for other 
groups in Copenhagen and beyond. 
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organize in ways that looks at resources 
and the distribution of these as a  starting 
point? How do we develop decolonial rela-
tions that are caring and honest?





OUR MOVEMENTS ARE LED BY 
THOSE WHO ARE OPPRESSED AND 
EXCLUDED BY THE BORDER REGIME

Our movements fight borders, prisons 
and camps, and therefore our movements 
are led by those that borders, prisons 
and camps exist to exploit and exclude. 
In our migration-political groups, the 
knowledge and experiences of those of us 
who are oppressed by the border regime 
lays the foundation for our work. This 
means that those of us categorized as 

migrants define the needs and priorities 
of our groups. In our groups, we especially 
find it essential to center the voices and 
knowledges of those of us who are black, 
 indigenous people of color and women 
and queers. Taking our starting point in 
these overlapping experiences of oppres
sions is for us the only way to achieve a 
powerful political movement. 
 The centering of those who the strug
gle is for has to be profound and not just 
symbolic. This demands that we address 
issues of power within our groups openly 
and courageously, and it invites us to inter
rupt eurocentric ways of understanding 
what resistance looks like. We know that 
migrants in our groups are under more 
surveillance and repression, and that 
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some visible types of activist work puts 
some members on our groups in even 
more precarious situations. Our response 
to this is not to erase long histories of 
Black, Indigenous and migrant-led mili-
tancy by deeming some people too vulner-
able for the struggle, or to use this as an 
easy excuse for white leadership. 
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In working together across legal status 
and race, we face the challenge that some 
of us live in poverty due to borders and 
limits on the labor market, and that some 
of us are overexploited for the same rea-

sons, leaving us very little time for activ-
ist work. In our decolonial groups, this is 
a challenge we all need to share, and it can 
only be solved by active and committed 
redistribution in the groups. 
 The money that our group fund-
raises or gains needs to be owned and 
controlled by all of us together. When 
we make decisions about distribution of 
money, the final decisions are made by 
those whose lives are affected by the 
border regime. With our common money, 
we prioritize to support those members 
of the group, whose finances are the 
most precarious. We choose to meet when 
it is possible for those who work long 
hours without a work permit, or who live 
far away in one of the camps.

THE GROUP HAS TO REDISTRIBUTE 
RESOURCES FROM THOSE WHO 
HAVE IT TO THOSE WHO DON’T
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In our groups, we fight colonial and patri-
archal structures of work that let Black, 
Indigenous, People of Color, and especially 
women and femmes, do invisible repro-

ductive work, care work, and cleaning and 
cooking, while white and male activists 
do the visible and prestigious work. 
 Our group centers and values repro-
ductive work, because the core of our 
group is to care for each other. We see this 
work, and we appreciate it. 
 We refuse to reproduce  capitalist 
exploitation of migrant work such as 
endless internships without pay, just like 
our groups are not career opportunities 
for white activists with citizenship. If our 
group sometimes has the chance to pay 
some of us for our work, and it makes 
sense to us, we pay those whose finances 
are the most precarious and whose 
access to the labour market is more lim-
ited, and we pay them well.

WE SHARE REPRODUCTIVE WORK 
AND VALUE INVISIBLE WORK
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The meetings in our groups must be acces-
sible to people with children, people who 
are tired and people with disabilities. 
We experience how the border regime 
and more specifically the asylum system 
breaks us down and takes our energy, and 
our meetings therefore have to accom-
modate this by having food, breaks and 
common care for children. We value each 
person in the group and their contribu-
tions, while knowing that we are under a 

system creating different conditions for 
us, which allow us to contribute in differ-
ent ways at different times. 
 In our groups, we want to reduce 
domination and power systems linked to 
language and understand that some lan-
guages were and are imposed by colonial 
power relations, making it easier for peo-
ple who speak these languages to partic-
ipate. In our meetings we want to take 
the time for translation and for different 
languages to be able to be spoken, making 
the space more accessible. We want to 
use a language that is not excluding such 
as very academic language can be. In our 
meetings, we create a space for speaking 
where academic language or background is 
not necessary for participating in the talk.

WE CREATE SPACE FOR OUR  
DIFFERENT NEEDS IN OUR  
MEETINGS AND DAILY WORK
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Those of us racialized as Black, Indige-
nous and People of Color do not have to 
be responsible for addressing questions 
of whiteness and colonial dynamics in 
the groups. Those of us in the group, 
who are racialized as white, have to first 
of all understand that our role is not to 
help but to be accomplices in changing 

the systems of oppression. We are not 
saviours who have to help others, but 
we must work to change the system that 
privileges whiteness and oppresses those 
of us who are not racialized as white. It is 
important that we take time to educate 
ourselves about colonialism and histories 
of oppression, and that we remain hum-
ble about our position and want to learn. 
 Being an accomplice in struggles 
against borders, prisons or camps means 
weaponizing our resources and privileges 
and being willing to take risks. We want 
to move questions of whiteness from 
individual guilt to collective action. To be 
in the struggle is not to sacrifice oneself 
or to become the oppressed by appropri-
ating their history and suffering – on the 

THOSE OF US WHO ARE WHITE 
HAVE TO TAKE RESPONSIBILITY FOR 
LEARNING
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 contrary, it is to be authentic about our 
own positions to build solidarity from 
there. Those of us racialised as white peo-
ple should be aware and articulate about 
what we benefit from being in the group 
and be transparent about our own inten-
tions of entering to the group.
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We know that conflicts are a part of being 
in a group, and they can be draining and 
push us further apart. If we are not afraid 
of conflicts, they can be a source for 
collective learning and chance to under-
stand the unheard needs in our relations. 
There is in society racist, misogynist and 

heterosexist habits of who we understand 
as the source of conflict. This is why 
solving conflicts includes understanding 
each others’ histories and acknowledging 
the power structures in our relations. 
We try to find courage to tell each other 
when something is hurting us, and we 
help each other to find solutions and ways 
forward that do not include punishment 
or  isolation. 
 We expect a willingness to change 
hurtful behaviour and learn from mistakes. 
We take time to deal with the conflicts 
between each other, and to support and 
facilitate the process with the resources 
we have available, since we see it as a 
responsibility of the group. We make sure 
to try to prevent stress and burnouts, 

WE WANT TO LEARN FROM  
CONFLICTS TOGETHER AND HAVE 
COURAGE TO TELL EACH OTHER 
WHAT HURTS
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because we know it is harder to deal with 
differences and disagreements when we 
are out of energy. We want to develop a 
way of being and organising, where we 
nurture and care for each other. We give 
each other time and space to take a 
break, to slow down or express concerns. 
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When we try to imagine decolonial ways 
of working together, we are commit-
ting ourselves to a struggle that is likely 
to last beyond our lifetime, and putting 
ourselves in dialogue with work that has 

FINAL THOUGHTS

been going on for 500 years. Even though 
we believe in what we have written, we 
also hope we will continue to learn and 
build on it from now. Therefore, this 
manifesto is not a finished work, but a 
starting point to talk to our comrades in 
Copenhagen and maybe beyond about 
how to relate to each other and organize 
together.
 We want to build on this work by 
adding many more concrete suggestions 
for how to use these principles in our 
everyday work in the movements, and by 
translating to many more languages.

Write to us at: 
 stayingwiththestruggle@riseup.org
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